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Graduate School of Business Administration, Course of International
Business Administration

Master's Program

Diploma Policy (Policy on the conferring of degrees)

Persons who have earned the prescribed credits under the curriculum of the Course's Master's
Program, and whose submitted Master's thesis was screened and accepted, will be judged as
having acquired any of the following capabilities, and will be granted a Master's degree (Business
Administration).

1. Judgment and practical ability as an independent citizen of sound sense

(1) Have acquired the intellectual capabilities, as an individual of high-level education, to devote
oneself to intellectual study into the future and contribute to the further creation of value in
communities while applying diverse societal experiences to studies

(2) Possess an understanding of systems and theories of corporate management as well as
international business administration, and have acquired the ways of thinking of a sound
businessperson and citizen

2. International sensibilities and communication capabilities

(1) Have acquired the capability to learn expert knowledge of international business administration,
combine this appropriately with theory and practice, and apply it to actual business situations, as
an expert professional well-versed in business in an increasingly computerized and globalized
knowledge-based society

(2) Have acquired English or other foreign language capability and have nurtured an international
sensibility (or, in the case of foreign students, have acquired high-level Japanese capability)

3. Expert knowledge and skills to address the issues of the age and the demands of society

(1) Have acquired high-level expert knowledge in specified fields as a specialist

(2) Pursue research grounded in systematic expert knowledge of international business
administration fields and in practical analytical skills as a researcher, and have acquired the
capabilities to present and submit outcomes in the form of research papers

Curriculum Policy (Policy on organization and implementation of curricula)

The Course's Master's Program sets the cultivation of researchers and expert professionals who
are suited to the age of globalization as its common objective for instruction. Moreover, as
wide-ranging ideas grounded in knowledge are sought not only from within specific companies, but
also from within society overall in the modern age. The Master's Program also sets the acquisition of
creative and generative abilities, together with problem-solving abilities, as objectives for instruction.

1. Organization and implementation of curricula

(1) The Master's Program has established international management, international accounting,
theories of cross-cultural communication, and other international-related subjects within its
curricula in order to develop human resources capable of adapting to internationalization.

(2) The Master's Program has established a system of three domains of expertise — business
administration, international, and accounting — in order to develop human resources who are
equipped with broad expertise and the ability to apply it practically. Each of these systems is
further divided into basic and applied categories. The Master's Program has prepared secondary
domains of expertise radiating outward from a core of primary domains of expertise, creating a



system by which students enhance expertise while selecting lecture subjects on their own.

2. Educational methods and evaluation

(1) In the implementation of its first-year education, students may take classes in fields of expertise
with the support of academic advisors and academic co-advisors for exercises, and from the
second semester of the first academic year, may take classes in applied fields and peripheral
related fields. In addition, at the beginning of the academic year, graduate students are instructed
to take part in web-based research ethics education at the seminar level.

(2) With the objective of human resources development that leverages diverse opportunities for the
sharing of knowledge, the Master's Program provides the opportunity for two open-format interim
presentations for Master's theses. Through presentations in an open venue, the Master's Program
nurtures capabilities for expression. It also enhances the quality of the thinking process by
expanding the breadth of learning.

(3) The Master's Program has established a multiple instruction system with the educational
objectives of support for, advancement of, and development of capabilities to adapt to diverse
themes. This system also confers learning opportunities upon academic supervisors, which in the
end is reflected in enhanced creativity in education.

(4) The Master's Program has prepared a TA (Teaching Assistant) system with the objective of
developing human resources who possess high-level educational capabilities.

(5) The Master's Program sets clear and strict methods and criteria for the evaluation of academic
performance.

Admissions Policy

1. The capabilities fostered by a graduate school education

(1) The Graduate School of Business Administration Master's Program develops professionals and
researchers in research institutions, etc. who possess clear goals and are equipped with
abundantly creative and outstanding R&D capabilities and instruction capabilities. And this
Program also develops intellectual human resources who will engage in wide-ranging activities in
diverse fields in an internationalized and advanced knowledge-based society, and from whom
significant contribution to the creation of social values can be expected.

2. Entrants sought by the Course

(1) Persons who have learned expert knowledge in the field of business administration at the
undergraduate level

(2) Persons who are equipped with a degree of capability to adapt to the internationalization of
companies, non-profit organizations, etc.

(3) Persons who are equipped with a degree of capability to put expert knowledge to use in an
advanced information society

(4) Persons who possess the flexibility to put the theories of business administration and peripheral
fields into practical use in a rapidly changing international society, and to further feed practical
experience back into the construction of theory

(5) Persons who find joy in learning as a highly educated individual, and who possess a desire to
continually accumulate knowledge and study

3. Evaluation of capabilities through university (selection method)

(1) In General Entrance Examinations, expert knowledge and practical ability in the field of business
administration, as well as English reading comprehension ability, etc., will be judged on the basis
of evaluation of oral examinations and degree of achievement at the undergraduate level.



(2) In Special Entrance Examinations for Working Persons, selection will be made on the basis of
comprehensive evaluation of essays and oral examinations.

(3) In International Student Entrance Examinations, expert knowledge and practical ability in the
field of business administration, as well as Japanese reading comprehension ability, etc., will be
judged on the basis of evaluation of oral examinations and degree of achievement at the
undergraduate level.

(4) Special selection will be made on the basis of oral examinations only, with exemption from
written examinations for persons with a particularly outstanding undergraduate academic record.

Graduate School of Business Administration, Course of International
Business Administration

Doctoral Program

Diploma Policy (Policy on the conferring of degrees)

Persons who have earned the prescribed credits under the curriculum of the Course's Doctoral
Program, and whose submitted Doctoral thesis was screened and accepted, will be judged as
having acquired the following capabilities, and will be granted a Doctor's degree (Business
Administration).

1. Judgment and practical ability as an independent citizen of sound sense

(1) Have acquired the capabilities to use high-level expert and interdisciplinary knowledge of
international business administration to undertake the resolution of problems deemed to be
important, as an expert researcher at in the field of business administration

(2) Have acquired the capabilities to apply expert and interdisciplinary knowledge of international
business administration to multifaceted scenarios in society, as a person who can contribute to
the creation of value in a knowledge-based society

2. International sensibilities and communication capabilities

(1) Have acquired the capabilities as a researcher to learn expert knowledge of international
business administration, and, building on its theories, to apply that knowledge to actual business
scenarios

(2) Have acquired English or other high-level foreign language capabilities and have nurtured an
international sensibility (or, in the case of foreign students, have acquired high-level Japanese
capability)

3. Expert knowledge and skills to address the issues of the age and the demands of society

(1) Have acquired high-level expert and interdisciplinary knowledge of international business
administration as a researcher or educator in the field of business administration, and have
acquired the capabilities to organize this as academic research and provide guidance for the
writing of research papers

(2) Recognize issues in contemporary business administration, and have acquired policy and
strategic perspectives for resolving these

Curriculum Policy (Policy on organization and implementation of curricula)

The Course's Doctoral Program implements a curriculum that combines lectures, exercises, and
thesis guidance for the acquisition of expert and interdisciplinary knowledge of international
business administration. In order to provide guidance for the discovery of new research themes and
methodological development in international business administration and related interdisciplinary



domains, and to enable the acquisition of diverse, practical problem-solving and creative capabilities
in an advanced knowledge-based society, the Course's Doctoral Program has established a
curriculum policy as follows.

1. Organization and implementation of curricula

(1) In order to enable multifaceted and interdisciplinary research, the Doctoral Program offers a
research program with a curriculum divided into three fields: "Specialized Research in
International Management," "Specialized Research in International Accounting and Business
Administration Information," and "Specialized Research in International Business Administration
Environments."

(2) In order to carry out its diploma policy, the Doctoral Program seeks to strengthen its guidance
system with a focus on academic supervisors, and establishes venues for academic
presentations at the interim stage to support the writing of high-level, expert research papers.

2. Educational methods and evaluation

(1) The Doctoral Program has prepared an instruction program with the objective of offering
information about research-based outcomes.

(2) Through TA (Teaching Assistant) positions, the Doctoral Program offers opportunities for gaining
experience that enhances teaching capabilities as educators.

(3) The Doctoral Program sets clear and strict methods and criteria for the evaluation of academic
performance.

Admissions Policy

1. The capabilities fostered by a graduate school education

(1) The Graduate School of Business Administration Doctoral Program develops education
professionals in higher educational institutions and expert researchers in research institutions who
possess solid convictions and who are equipped with abundantly creative research and
development capabilities and education capabilities, and, furthermore, develops core human
resources from whom contribution to the creation of value in diverse society outside of research
and educational institutions can be expected in an internationalized and advanced
knowledge-based society.

2. Entrants sought by the Course

(1) Persons who, as researchers and educators in the field of business administration, possess
fundamental capabilities for organizing advanced expert/interdisciplinary knowledge of
international business administration into academic research.

(2) Persons who possess the desire and flexibility to apply advanced expert/interdisciplinary
knowledge of international business administration to the resolution of societal issues in the
future.

(3) Persons who possess the desire and power of action for the versatile utilization of
expert/interdisciplinary knowledge, so as to contribute to the creation of value in a
knowledge-based society.

3. Evaluation of capabilities through Master's program (selection method)

(1) In General Entrance Examinations, judgment will be made on the basis of comprehensive
evaluation of written examinations of expert English reading comprehension ability, etc. and oral
examinations concerning the Master's thesis and the chosen domain of research.

(2) In International Student Entrance Examinations, judgment will be made on the basis of



comprehensive evaluation of written examinations of Japanese reading comprehension ability,
etc. and oral examinations concerning the Master's thesis and major course.

(3) In Special Entrance Examinations for Working Persons, selection will be made on the basis of
comprehensive evaluation of oral examinations concerning the chosen domain of research and
the Master's thesis.



