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Faculty of Business Administration, Department of International
Business and Management

Diploma Policy (Policy on the conferring of degrees)

Persons who have earned the prescribed credits for graduation in the Department's curriculum,
through a combination of classroom subjects, a graduation thesis, and other seminar subjects over
four years, will be judged as having acquired the following knowledge and aptitude, and will be
granted a Bachelor of Arts in Business Administration degree.

1. Judgment and practical ability as an independent citizen of sound sense
(1) Have acquired an attitude whereby they investigate the nature of complex and diverse problems,
form independent opinions, and operate proactively.

(2) Have acquired practical capabilities for creative and proactive problem-solving

2. International sensibilities and communication capabilities

(1) Have acquired the capabilities to understand cultural and social diversity in countries around the
world

(2) Have acquired communication capabilities supported by the education and language skills
required to be active in the world

3. Specialized knowledge and capabilities to address the issues of the age and the demands of
society

(1) Have acquired specialized knowledge of overall business administration

(2) Have acquired specialized knowledge concerning international business administration, and are
able to understand business administration climates in countries around the world

(3) Have acquired capabilities for creative problem-solving.

Curriculum Policy (Policy on organization and implementation of curriculum)

In order to develop human resources who are equipped with the scholarship concerning business
administration and the education needed to be active in countries around the world, and who
possess problem-solving capabilities and communication capabilities, the Department organizes
and evaluates a curriculum in planned and systematic fashion through diverse educational staff and
under the policies shown below.

1. Organization and implementation of curricula

(1) The curriculum is organized to enable systematic learning for business administration, ranging
from introductory subjects to practical specialist subjects. The curriculum of the department is
composed of three clusters of subjects: a required subject cluster, an elective required subject
cluster, and an elective subject cluster. The required subject cluster is composed of a
fundamental subject group targeted at first-year entrants concerning international business and
management that students learn in the department (international business and management
subjects (required)), second-year seminars and specialist seminars I-1V for third- and fourth-year
students. Through small class-based instruction in these required seminars, the department
further deepens specialist knowledge and cultivates presentation capabilities and practical ability
to investigate and resolve the nature of problems.



(2) The elective required subject cluster is composed of basic specialist subjects including
management, accounting, and design management (international business and management
subjects (elective required)) in order to equip students with basic knowledge concerning business
administration.

(3) Elective subjects are comprised of groups of subjects called “shops”, program subjects, and
related subjects. There are four shops covering the fields of management, accounting, marketing
and design management, and international understanding, and students are required to take and
complete a certain number of shop subjects before they graduate.

2. Educational methods and evaluation

(1) Students may freely select specialist (core) shops suited to the future career they design as
individuals, and take subjects from these shops. A minimum required number of credits from
subjects in elective shops is set to prevent taking shop subjects in a non-systematic manner and
to encourage deepening of expertise and systematicity.

(2) Through the "FYS (First Year Seminar)" in the first academic year and the Faculty of Business
Administration's unique "second-year seminar”, students learn basic skills such as theoretical
reasoning and communication skills, and receive support for everyday learning activities.

(3) In order to effectuate a credits system, the Faculty sets clear and strict methods and criteria for
the evaluation of academic performance.

Admissions Policy

1. The capabilities fostered by the university education

(1) The Department develops human resources who have acquired the scholarship concerning
business administration and education needed to participate in varied business cultures
worldwide, and who possess the problem-solving capabilities and communication capabilities
sought in international society.

2. Entrants sought by the Faculty

(1) Persons who possess a strong interest in corporate and organizational management, and in
political, economic, international, cross-cultural, and regional issues

(2) Persons who connect learning at university with their own future course, and who strive toward
goals with firm resolve

(3) Persons who enthusiastically engage in extracurricular activities, volunteer activities, acquisition
of qualifications, etc., and who wish to continue undertaking challenges after admission

(4) Persons who have cultivated fundamental ability and practical ability as members of society, and
who also have a high willingness to acquire wide-ranging education as members of international
society

3. Evaluation of capabilities through high school (selection method)

(1) The basic scholarship necessary for study at the Faculty of Business Administration will be
judged on the basis of General Entrance Examinations, the Fellowship for Undergraduate
Students Examination, and Entrance Examinations Using Results from The Common Test for
University Admissions, which test degree of academic achievement in high school. However, in



the case of the Fellowship for Undergraduate Students Examination, applicants will be evaluated
comprehensively, including document screening.

(2) Recommendation-based entrance examinations consist of Designated Partner High School
Recommendation Entrance Examinations, Comprehensive Selection Entrance Examinations, and
International Student Entrance Examinations. In Designated Partner High School
Recommendation Entrance Examinations, selection will be made on the basis of interviews by the
faculty staff, aimed at persons who have received recommendation by the principal of a
designated school on the basis of all-round learning ability. In Comprehensive Selection Entrance
Examinations, selection will be made on the basis of either one or two of essays, interviews and
aptitude evaluation, aimed at persons who have strong desire to be actively participated in the
curriculum. In International Student Entrance Examinations, selection will be made through
judgment of potential for continuation of learning, including Japanese language ability in
interviews.





